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A Message of Support from the  
NJ ACE Net Board of Directors 

 
Institutional Representatives, we have designed this Handbook to assist you in carrying out your 
responsibilities as a catalyst for women in higher education at your institution. We provide a 
national overview of the American Council of Education (ACE) and its Office of Women in 
Higher Education (OWHE), followed by a closer look at our State chapter, the NJ ACE Net.  We 
explain our role as the Board Members as well as the committees we work on throughout the 
year.   Next, we explain your role.  We describe how you were selected, your impact on your 
institution, and your responsibilities.   

We provide you with examples of what other IRs have successfully accomplished on their 
campuses and invite you to duplicate their ideas or create your own strategies.  Included in this 
Handbook is a grant application for start up funds for activities you may want to do on your 
campus.  We want to support your efforts. 

Lastly, we include several contact lists for you: 1) the Board of Directors, 2) Institutional 
Representatives and 3) contacts at campus chapters across the State.   

We are pleased you are a part of New Jersey ACE Network and look forward to helping you 
succeed as an IR.  Your role is an important one for women on your campus and we support you. 
Please contact any Board Member for assistance and let us know how you are doing. We want to 
hear from you. 

Sincerely, 

NJ ACE Net Board of Directors 
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National Perspective: American Council of Education (ACE) 
Office of Women in Higher Education (OWHE) 

 
 
OWHE Website 

The Office of Women in Higher Education website is an online catalog of information and 
resources.  It includes OWHE program initiatives, news and updates, presidential videos, and 
upcoming events.  Developing the Leadership Skills of Women in Higher Education and 
Advancing Women in Senior-Level Positions programs are listed, along with publications which 
center on Advancing Women in Senior-Level Positions.  Institutional Representatives are 
encouraged to utilize the OWHE website often as a rich resource for guidance and development 
of their on-campus activities.   The following highlight are found in the OWHE Website1. 

OWHE Mission Statement  

Since 1973, the Office of Women in Higher Education (OWHE) of the American Council on 
Education has provided national leadership in the advancement of women into executive 
positions and campus presidencies.   Our mission is to: 

• Identify women leaders 
• Develop their leadership abilities 
• Encourage the use of those abilities 
• Advance women’s careers 
• Link them to other women and mentors. 
• Support women in mid and executive level positions throughout their careers 

OWHE History  

With a grant from the Carnegie Corporation in 1977, ACE’s Office of Women in Higher 
Education (OWHE) started the ACE National Identification Program, which is now the ACE 
Network. 

Through the National Identification Program, OWHE aimed to address the needs of women and 
the issues relating to women’s leadership in higher education.  OWHE identified these needs and 
issues during its early years, through meeting with women faculty and administrators throughout 
the United States.  This mission is still relevant today, and networks across the nation continue to 
support it. 

History of ACE Network  

The ACE Network is a national system of networks within each state, Puerto Rico, and the 
District of Columbia.  Each state network is led by a state coordinator who works with 
institutional representatives and at least one presidential sponsor to develop programs that 
identify, develop, encourage, advance, link and support women in higher education careers 
within that state.  In addition, members of the Executive Board of the ACE Network serve as 
advisors to OWHE, liaisons to the state networks, and mentors to state coordinators. 
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State Perspective: NJ ACE Net 

 

State Chapters and Coordinators 

There are 56 ACE Network chapters in the United States, with some states, California, Idaho, 
and Washington State, having 2 state chapters.   The OWHE website lists the contact information 
for state coordinators for each chapter, another source of information.  In New Jersey, the 
chairperson (s) of NJ ACE Net also serves as state coordinator(s). 

New Jersey Ace Network History 

In 1978, the New Jersey Planning Committee of ACE-NIP was formed.  A state Advisory panel 
of 24 leaders in higher education was established and all institutions of higher education in the 
state were surveyed regarding the number of women in various levels of faculty and staff 
positions.  Commitment of support from the Presidents and governing boards of all institutions 
was sought as being essential to actively seek women for policy-making roles.  In subsequent 
years, a vita bank was established to provide a resource of qualified women for job searches and 
governing boards.   

Receptions and dinners with members of the State Advisory Panel were held: a dinner 
highlighting senior administrative women was an annual event for several years.  State 
conferences involved public leaders as speakers and panelists.  Institutional representatives met 
to share information regarding programs at local levels. 

In 1991, a new agenda for women in higher education was adopted at the national and state 
levels.  The agenda reinforced the original purpose of ACE-NIP and adopted goals for 
broadening the efforts to include correcting inequities in hiring, promotion, tenure and salary; 
providing a supportive campus climate for women and their families and institutionalizing 
support for women’s studies and advocacy for women. 

In September 1993, the NJ ACE-NIP Planning Committee met with the then Chancellor of 
Higher Education Edward Goldberg, who pledged his cooperation and appointed a member of 
his staff to meet regularly with the Committee.  The mission of the New Jersey ACE Network is 
delineated in Article II of its Constitution and By-Laws (see Appendix for By-Laws). 

Today, NJ ACE Net consists of 27 Executive Board members, 45 Institutional Representatives, 
and 7 committees as stated in its By-Laws.  The State Chapter offers four annual programs,  two 
in the fall and two in the spring.  Fall programs include the Institutional Representatives 
development conference (October), a joint meeting with the NJ chapter of Human Resource 
Professionals (November). Spring programs include a Women of Color conference (February) 
and the Annual Spring Conference (April).  

 



6	
  
	
  

 

NJ ACE Net Board of Directors’Membership 

The Board of Directors is composed of women presently working in or interested in the area of 
higher education in New Jersey.  Representation should include at least three members from the 
public colleges and teaching universities, three from the private colleges and research 
universities, three from the community colleges, one from the staff of the Commission of Higher 
Education (HE), and other members as decided by the official membership of the Board.  Every 
effort shall be made to ensure cultural and regional diversity.   The Board should consist of a 
minimum of 10 and a maximum of 25 members . 

NJ ACE Net Board Committees 

Board members are expected to participate on at least one committee.  The committees are: 

Chapter Development:  Works with Institutional Representatives to start local chapters on their 
campuses and/or implement activities at their institution to help women learn more about NJ 
ACE Net and to foster ACE Network IDEALS. 

Communications/Web Media: Coordinates production and emails online newsletter, emails 
program conference announcements and other resources to members via Constant Contact.  Also 
assists in maintaining the Chapter’s website. 

Membership: Renews current institutional membership and recruits new institutions to the 
Chapter. 

Nominating: Identifies and communicates with candidates for positions on the Board. 

 Partnerships and Collaborations:  Works with other women professional groups to expand 
support and communication networks for women in higher education. 

Programming: Organizes program theme for the year, develops the IR program (Oct), joint 
meeting with NJCUPA (Nov), Women of Color conference (Feb), and Annual Spring 
Conference (Apr). 

NJ ACE Net Website 

The NJ ACE Net website is currently under revision which is expected to be completed by the 
end of 2011.   It contains information about the NJ Chapter, lists the Board of Directors, 
Institutional Representatives, and features helpful resources such as the twice-semester 
newsletters, IR Handbook, overview of Presidential Panel, and recommended readings and 
professional development activities.    
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Institutional Representatives 

 

IR Selection and Institutional Impact 

The president of the institution usually appoints the IR to her role.  Often, the chair or a member 
of the Board of Directors makes a recommendation to the president on behalf of the ACE 
Network.  The IR’s appointment recognizes the critical influence she has already had at her 
institution with regard to the identification and development of women leadership issues on her 
campus.  Her appointment also signals the institution’s support for the advancement of women 
into key leadership positions in higher education.  The IR works in close collaboration with the 
NJ ACE Net Board Chair(s) and the Executive Board of Directors and serves as the liaison 
between the women at her institution, NJ ACE Net, and the OWHE. 

Position Description 

The Institutional Representative (IR) is the key person on each campus in the development and 
implementation of the strategic plans of the ACE Network.  The IR represents and serves as an 
advocate for the interest of women’s leadership development and advancement in higher 
education at her institution.  IRs serves as catalysts for innovation among women in higher 
education at their institution. 

IR Responsibilities 

The following is a list of IR Responsibilities.  IRs may choose to convene a committee at their 
institution to assist in discussing the goals appropriate for their institution form the lists below.   

 Identify 

• Identify all women in key leadership positions on campus, including women 
administrators and women who hold significant leadership positions on the faculty, in 
student services/affairs, and in other key departments, such as the business office, 
professional and continuing studies, and development/advancement/alumni offices. 

• Provide information to the Chair(s) about women administrators on campus, including 
new appointments, resignations, title changes, vacant leadership positions, etc. 

• Establish, when appropriate, linkages between the state network and other campus 
programs focusing on women. 

• Keep the institution’s president informed on a regular basis regarding the agenda and/or 
programs of OWHE and NJ ACE Net. 

• Build a campus network whereby other women are identified as potential leaders and 
mentored in their aspirations. 

 

Develop 
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• Assist the Chair(s) and the Board of Directors in the development and implementation of 
state workshops and conferences designed to encourage women aspiring to administrative 
leadership roles. 

• Participate as appropriate in local, regional, and state-wide meetings. 
• Keep women on campus informed regarding the agenda and/or programs of OWHE and 

NJ ACE Net. 
• Keep women on campus informed of leadership programs, fellowships, and grants for 

which they are eligible at both the state and national levels. 
• Encourage senior-level women and men to serve as mentors or sponsors to women in 

middle-level administrative positions or to other women who have demonstrated potential 
for administrative responsibilities 

Encourage 

• Assist the women on campus in relaying their suggestions and concerns to an appropriate 
institutional, state, or national body. 

• Establish support groups and mentoring opportunities for tenure-track women. 
• Urge women on campus to consider their next professional steps and take advantage of 

opportunities. 

Advance 

• Learn about institutional policies and procedures that identify, prepare, and advance the 
college or university’s administration. 

• Encourage search committees for administrative positions to follow sound practices in 
finding and supporting women candidates. 

• Nominate women for leadership positions as opportunities arise. 

Link 

• Create opportunities for campus women at all levels to get to know one another’s 
interests, ambitions, and talents. 

• Take advantage, where possible, of opportunities for campus women to meet and share 
ideas and concerns with women from the political, civic, and corporate spheres. 

Support 

• Urge women to seek appointment to appropriate boards, committees, and professional 
organizations. 

• Publicize formally and informally the accomplishments of women on campus. 
• Organize or join roundtables and networks for women administrators on campus. 
• Organize events in celebration of women (e.g., Women’s History Month) 

 

Starting a Local Group at Your Institution 
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Real Examples of “What Works” 

The following are some real examples of how IRs have successfully acted as catalysts to draw 
women together for mutual support and advancement in achieving some of the above mentioned 
goals.  You may wish to replicate some of these methods or use these strategies to stimulate 
thinking on your campus. 

• Lead regular breakfast or lunch sessions with campus women to discuss issues and 
support one another in professional development. 

• Hold an annual retreat for professional development. 
• Circulate announcements of job openings and inform the NJ ACE Net Board of women 

from your institution who are seeking opportunities elsewhere. 
• Arrange a brown-bag lunch for women administrators/leaders, including some senior 

level women, to explore issues and develop general activities based on perceived needs. 
• Nurture young professional women by forming a support group that meets during the 

summer. 
• Hold a welcome reception in September for women. 
• Organize an end-of-the-day social hour and program twice a year with IRs from nearby 

colleges and universities. 
• Publicize campus and state ACE Network activities in institution’s media. 
• Hold receptions to attract new members to the local group. 

IR Application for Start Up Funds for Institutional Activities 

IRs are invited to apply for start-up grants of up to $250 to support local activities on their 
campus which Identify, Develop, Encourage, Advance, Link or Support professional women in 
higher education on their campus.  In order to apply for the grant, IRs must complete an 
application (see attached) and submit it electronically to the Chair(s) or Board Member of NJ 
ACE Net.   IRs will describe the goals they hope to achieve, the strategy to achieve them, the 
amount they want to apply for (up to $250), and how the grant award will be spent. 

The grant application is attached on the following page and is also listed in the appendix section 
of this document. 

IRs are also encouraged to work with the Chapter Development Committee of NJ ACE Net if 
they would like to pursue starting a local chapter on their campus. 
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NJ ACE Net Grant Application 
For Campus Activities to Support OWHE/NJ ACE Net Goals 

 
Directions: Institutional Representatives will complete the following grant application, and if accepted, 
be responsible for appropriate fiscal oversight of the grant award.  Please type directly on this form. 

Institutional Representative Contact Information 

Name: 
Title: 
Email: 
Work Phone/Extension: 
Name of Institution: 
Institution Address: 
City/Zip Code: 
 
Describe specific campus activities.  Include measurable goals (i.e., expected number of attendees at 
for a campus brown-bag lunch).   Identify the month(s) the activities will be held. 

 

 

 

Provide a brief narrative of how the activities will meet one or more OWHE/NJ ACE Net goals to 
Identify, Develop, Encourage, Advance, Link, Support women in higher education.   

 

 

Select the grant award amount.  Check the appropriate amount. 

____$250     ____$200  ____$150  _____$100 

 

I understand that if my grant application is approved, I will receive a check for the amount requested.  I must utilize 
the funds requested within the academic year it was received.  By May 30 of that academic year, I will submit a one 
page written report describing: 1) the activities completed, 2) the measurable outcomes achieved, 3) evaluation 
results if applicable and 4) how any monies left over will be used to support the goals of OWHE/NJ ACE Net in 
advancing women in higher education at my campus.   I will submit a written account of how any remaining balance 
was spent by December 30 of the same year following the May 30 grant report. 

______________________________________   _________________ 

Institutional Representative Electronic Signature          Date 

 



11	
  
	
  

 

References 

 

1. OWHE website, 
http://www.acenet.edu/Content/NavigationMenu/ProgramsServices/OWHE/OWHE_mai
n1.htm 

2. NJ ACE Net By-Laws, updated June 2011. 
3. NJ ACE Net website, http://www.njacenet.org/ 
4. NJ Colleges and Universities website, From website: 

http://www.imhigher.com/New_Jersey.html 



12	
  
	
  

Appendices 

Contained in this Section 

 

• List of NJ ACE Net Board of Directors 2011-2012 
• List of NJ IRs 2011-2012 
• List of NJ ACE Net Campus Chapters 
• List of NJ Colleges and Universities 
• IR Grant Application for Campus Activities 
• References 

 
 
 
 
 

 

 

 



13	
  
	
  

NJ ACE Net Board of Directors 
2011-2012 

 
Chair   
Curry, Reva  
Executive Director of  
Community Partnerships 
Stockton Center for Community Schools,  
School of Education 
The Richard Stockton College of NJ 
101 Vera King Farris Drive 
Galloway, NJ 08205 
609-652-4535 (office) 
609-626-5528 (fax) 
Reva.Curry@stockton.edu 
  
Secretary 
Echols Tobe, Dorothy 
Chief Planning Officer 
Ramapo College of New Jersey 
505 Ramapo Valley Rd 
Mahwah, NJ 07430 
201-684-7621 (office) 
201-684-7697 (office fax) 
dechols@ramapo.edu 
 
Treasurer 
 Fuller-Stanley, Jean 
Associate Dean 
College of Science and Health 
William Paterson University  
300 Pompton Road Science 317 
Wayne NJ 07470 
973-720-3415 (office) 
973-720-3414 (office fax) 
fullerstanleyj@wpunj.edu 
 
Board Members 
Alesiani, Caroline Livingston  
Admissions Officer 
Rutgers University  
Office of Graduate and 
Undergraduate Admissions 
249 University Ave 
Newark, NJ 07102 
973-353-3783 
973-353-1440 (office fax) 
calesiani@ugadm.rutgers.edu 
 
Boucher-Jarvis, Allison  
Vice President, Human Resources 
Ross University 
630 US Highway One 
North Brunswick, NJ  08902 
732-509-4600 (office) 
aboucher-jarvis@RossU.edu 
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Broughton, Sandy S. 
Executive Director 
Ocean County College Foundation  
Ocean County College 
College Drive 
Toms River, NJ 08753 
732-255-0400 ext. 2134 (office) 
732-255-045 (office fax) 
sbroughton@ocean.edu 
  
Conrad, Nancy (Dean) 
Director Employee Assistance Program 
New Jersey Institute of Technology 
University Heights 
Newark, NJ 07102-1982 
973-596-3293 (office) 
973-642-4066 (office fax) 
conrad@adm.njit.edu 
 
Damminger, Joanne 
Dean of Student Affairs 
Salem Community College 
Donaghay Hall Office 101 D 
460 Hollywood Ave 
Carneys Point, NJ 08069 
856-351-2759 (office) 
856-351-2763 (office fax) 
jdamminger@salemcc.edu 
 
DiBisceglie, Lisa 
Associate Dean  
Center for Graduate and Continuing Studies  
Caldwell College 
120 Bloomfield Ave 
Caldwell, NJ 07006 
973-618-3280 (office) 
973-618-3690 (office fax) 
ldibi@caldwell.edu 
 
Friedman-Krupnick, Jan 
Assistant VP for Student Affairs 
Rider University 
2083 Lawrenceville Road 
Lawrenceville, NJ 08648 
609 896-5103 (office) 
609-896-2088 (office fax) 
jfk@rider.edu 
  
Gaba, Barbara 
Provost and Associate Vice President  
Academic Affairs 
Union County College 
40 West Jersey Street 
Elizabeth, NJ 07202-2314 
908-965-6091 (office) 
908-965-6079 (office fax) 
gaba@ucc.edu 
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Geddis, Catherine 
Director for HR Services 
Office of Human Resources 
New South Building, Floor 2 
Princeton University 
Princeton, NJ 08544 
609-258-6129 (office) 
609-258-2420 (office fax) 
cgeddis@princeton.edu 
 
Hain, Judith 
VP for Human Resources 
Montclair State University 
Upper Montclair, NJ 07043 
973-655-7400 (office) 
973-655-7210 (office fax) 
hainj@mail.montclair.edu 
 
Hernandez, Josephine 
Vice President, Passaic Academic Center 
Passaic County Community College 
2 Paulison Avenue 
Passaic, NJ 07055 
973-341-1603 (office) 
jhernandez@pccc.edu 
 
Huckvale, Manina Urgolo  
Associate Dean for Academic Affairs 
College of Education and Human Services 
Seton Hall University 
400 South Orange Avenue 
South Orange, NJ 07079 
973-761-9399 (office) 
973-275-2187 (office fax) 
Manina.Urgolo-Huckvale@shu.edu 
 
La Perla-Morales, Joann  
President 
Middlesex County College 
2600 Woodbridge Avenue  
PO Box 3050 
Edison, NJ 08818-3050 
732-906-2517 (office) 
jlaperla@middlesexcc.edu 
 
McDonald, Melanie 
Associate Dean  
College of Professional Studies 
New Jersey City University 
2039 Kennedy Boulevard  
Jersey City, New Jersey 07305-1597 
201-200-3322 (office) 
201-200-3222 (office fax) 
mmcdonald@njcu.edu 
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Milstein, Linda 
VP, Outreach, Business and Community Development 
Brookdale Community College  
765 Newman Springs Road 
Lincroft, NJ 07738 
732-224-2205 (office) 
732-224-2444 (office fax) 
lmilstein@brookdalecc.edu 
 
Passaro, Karen A. 
Associate Dean of Academic Services 
Seton Hall University 
400 South Orange Avenue 
South Orange, NJ  07079 
973-275-2061 (office) 
973-761-9208 (fax) 
Karen.passaro@shu.edu 
 
Reddick, Kathleen A. 
Associate Professor 
College of St. Elizabeth 
2 Convent Road 
Morristown NJ 07960 
973-290-4041 (office)  
908-665-9040 (fax) 
 kreddick@cse.edu  
Kareddick@aol.com 
 
Rosales-Ahn, Blanca 
Career Coordinator 
Kean University 
1000 Morris Avenue 
Union, NJ 07083 
908-737-0347 (office) 
908-737-0325 (office fax)  
 rosalebl@kean.edu 
  
Shalita, Mindi 
Director of Human Resources 
Thomas Edison State College 
101 West State Street 
Trenton, NJ 08608-1176 
609-984-1114 ext. 4115 (office) 
609-984-1115 (office fax) 
mshalita@tesc.edu 
 
Smith, Carol 
Assistant Provost, Online 
Berkeley College 
12 E. 41st Street 
New York, NY 10017 
973-405-2111 x6305 (office) 
973-405-2112 (office fax) 
crs@berkeleycollege.edu  
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Straker-Banks, Allyson 
Assistant Vice President for 
Student Academic Services     
Montclair State University     
Montclair, New Jersey 07043                                   
973- 655-7809 (office)                                             
973-655-3414 (office fax)                                                                                                                              
strakerbanka@mail.montclair.edu 
 
Troy, Sandra 
University Libraries Human Resources Manager 
University Libraries 
Rutgers University 
169 College Avenue 
New Brunswick, NJ 08901 
732-932-7505 (office) 
732-932-7637 (office fax) 
stroy@rulmail.rutgers.edu 
 
Board Member Emeritus 
Kaufmann, Marta 
Executive Director, Marketing and 
Public Relations 
Bucks County Community College 
275 Swamp Road 
Newtown, PA 18940 
215-968-8242 (office) 
215-968-8477 (office fax) 
Kaufmann@bucks.edu 
 
Russo, Charline S.  
The CampoMarzio Group 
17 Amalfi Court Suite 1310 
Robbinsville, NJ 08691 
609-341-8946 (office) 
campomarzio@gmail.com 
 

	
  

	
   	
  	
  	
  	
  	
  	
  	
  	
  	
  

	
  

	
   	
  	
  	
  	
  	
  	
  	
  	
  	
  



18	
  
	
  

NJ ACE Net Institutional Representatives 
2011-2012 

 

FIRST 
NAME 

LAST 
NAME 

COLLEGE/ 
UNIVERSITY TITLE / DEPARTMENT PHONE EMAIL 

Sophia Smith Berkeley Dean, Advisement 973-278-5400 x1304 chi@berkeleycollege.edu 

Marion Terenzio Bloomfield 
VP for Academic Affairs and Dean of 

Faculty 973-748-9000 x101 marion_terenzio@bloomfield.edu 

Jane Scimeca Brookdale Comm Associate Professor, Depart of History    732-224-2984 jscimeca@brookdalecc.edu 

Marian Smith Brookdale Comm Manager, Technology Training 732-224-2796 msmith@brookdalecc.edu 

Naydeen 
Gonzalez-De 

Jesus Burlington County 

Associate Dean of Academic Advisement, 
Transfer, Special Populations and 

Educational Opportunity Fund 609-894-9311 x1800 NGonzale@bcc.edu 

Sherrie  Block Burlington County Director of Legal Studies 
609-894-9311, ext. 

1290 sblock@bcc.edu 

Kathryn Strang Burlington County 
Student Outcomes Assessment 

Coordinator 609-894-9311 x1241 kstrang@bcc.edu 

Lisa DiBisceglie Caldwell 
Transfer, Special Populations and 

Educational Opportunity Fund 973-618-3280 ldibi@caldwell.edu 

Margaret Johnston Caldwell 
Academic Advisor/External Degree 
Coordinator, Continuing Education 973-618-3215 pjohnsto@caldwell.edu 

Roxanne Knott-Kuczborski Caldwell 
Sr Academic Advisor, Center for Student 

Success 973-618-3532 rknott@caldwell.edu 

Rose CostonMcHugh Camden County Executive Director for Human Resources 856-227-7200 x4221 rcoston@camdencc.edu 

Amy Kmetz 
College of Saint 

Elizabeth Director, Non-Credit & Special Programs 973-290-4601 akmetz@cse.edu 

Jill Wells 
County College of 

Morris Coordinator, Academic Advisement 973-328-5303 jwells@ccm.edu 

Patricia Brining Cumberland County Executive Director for Human Resources 856-691-8600 x235 pbrining@cccnj.net 

Barbara Goldberg Devry University 
Chair, Critical Thinking & Developmental 

Studies 732-435-4880 x3936 bgoldberg@devry.edu 

Cordelza Haynes Drew Univesity Director of the EOF 973-408-3152 chaynes@drew.edu 

Jeannette Robinson Essex County Director, Human Resources 973-877-3084 robinson@essex.edu 

Minerva Guttman Farleigh Dickinson Chair, Nursing School 201-692-2890 guttman@fdu.edu 

Mary Lee Batesko Georgian Court Vice President for Planning 732-364-2200 x2667 bateskom@georgian.edu 

Andrea Rosa Kean University 
Transfer Advisor, 

Center for Academic Success 908-737-0357 arosa@kean.edu 

Laurene Jones 
Mercer County 

Comm Director, Transfer Services 609-586-4800 x3307 jonesl@mccc.edu 



19	
  
	
  

Marla Brinson Middlesex County 
Dean of Enrollment and Student 

Support Services  732-745-8866 mbrinson@middlesexcc.edu 

Susan Doctorian Monmouth Counselor to the President 732-571-3526 sdoctori@monmouth.edu 

Esmilda Abreu Montclair State Director, Women's Center 973-655-7130 abreue@mail.montclair.edu 

Bette Goldstein New Jersey City 

Executive Assistant for Graduate Business 
Programs, Business Administration 
Department, College of Professional 

Studies 201-200-3230 bgoldstein@njcu.edu 

Debra McClary New Jersey City 
Administrative Assistant, College of 

Professional Studies 201-200-2009 dmcclary@njcu.edu 

(Nancy) 
Dean Conrad New Jersey Institute Director, Employee Assistance 973-596-3293 conrad@adm.njit.edu 

Maureen Reustle Ocean County Dean, Academic Services 732-255-0456 mreustle@ocean.edu 

Cheri   Lawson Princeton Director of Equal Opportunity Programs 609-258-8504 clawson@princeton.edu  

Felicia Edwards Princeton Equity and Diversity Program Specialist 609-258-7801 fedwards@princeton.edu 

Lorraine Edwards Ramapo Director, Affirmative Action 201-684-7540 ledwards@ramapo.edu 

Richeleen Dashshield Raritan Valley Comm Dean of Multicultural Affairs 908-526-1200 x8636 rdashiel@raritanval.edu 

Janet Perantoni Raritan Valley Comm Dean, Corporate and Continuing Education 908-526-1200 x8364 jperanto@raritanval.edu 

Thomasa Gonzalez 
Richard Stockton 

College Vice President of Student Affairs 609-652-4724 T.Gonzalez@stockton.edu 

Rebecca Basham Rider Assistant Professor, English Dept 609-896-5296 rbasham@rider.edu 

Yasmin Nielsen Ross Director of Alumni Relations 732-509-4600 x2651 ynielsen@rossu.edu 

Kauser Jahan Rowan 
Professor and Chair of Civil & 

Environmental Engineering 856-256-5323 jahan@rowan.edu 

Barbara Loftus Rutgers University 

Visitor Center Manager 
University Undergraduate Admissions 
Piscataway, NJ 

732-445-1861 
 loftus@ugadm.rutgers.edu 

Ginny Bender Saint Peter's 
Special Assistant to the President for 

Institutional Planning 201-761-6024 vbender@spc.edu 

Eileen Poiani Saint Peter's Vice President, Student Affairs 201-915-9018 epoiani@spc.edu 

Karen Mattison 
Salem Community 

College Assistant Professor 856-351-2672 kmattison@salemcc.edu 

 Rosaro Reyes Seton Hall Associate Dean of Students 973-275-2137 Rosario.reyes-urbina@shu.edu 

Lynn Insley 
Stevens Institute of 

Technology Director, Office of Career Development 201-216-8927 linsley@stevens.edu 

Alberta Jaeger 
Sussex County 

Comm Assistant Dean of Academic Affairs 973-300-2176 ajaeger@sussex.edu 

Beverly Kalinowski TCNJ 
Associate Director, Summer and 
Undergraduate Global Programs 609-771-2333 bkalinow@tcnj.edu 

Robin Walton 
Thomas Edison 

State 
Director, Community Affairs and 

Government Relations 609-777-5694 rwalton@tesc.edu 
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Joann Davis-Wayne 
Union County 

College Dean of Students 908-709-7516 davis@ucc.edu 

Susan Dinan William Paterson Director, University Honors College 973-720-3658 dinans@wpunj.edu 

Sandra Miller William Paterson 
Director of Instruction & Research 

Technology 973-720-2530 millers@wpunj.edu 

Virginia Overdorf William Paterson Professor, Department of Kinesiology 973-720-2419 OverdorfV@wpunj.edu 
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List of NJ ACE Net Campus Chapters 
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Colleges and Universities in New Jersey 

From website: http://www.imhigher.com/New_Jersey.html 

Public 4-year colleges and universities in New Jersey: New Jersey Public Universities 

• Kean University - Union, NJ  
• Montclair State University - Upper Montclair, NJ  
• New Jersey City University - Jersey City, NJ  
• New Jersey Institute of Technology - Newark, NJ  
• Ramapo College of New Jersey - Mahwah, NJ  
• Richard Stockton College of New Jersey - Pomona, NJ  
• Rowan University - Glassboro, NJ  
• Rutgers, The State University of New Jersey: Camden Regional Campus - Camden, NJ  
• Rutgers, The State University of New Jersey: New Brunswick/Piscataway Campus - Piscataway, NJ  
• Rutgers, The State University of New Jersey: Newark Regional Campus - Newark, NJ  
• The College of New Jersey - Ewing, NJ  
• Thomas Edison State College - Trenton, NJ  
• University of Medicine and Dentistry of New Jersey: School of Health Related Professions - Newark, NJ  
• University of Medicine and Dentistry of New Jersey: School of Nursing - Newark, NJ  
• William Paterson University of New Jersey - Wayne, NJ 

Private 4-year colleges and universities in New Jersey: New Jersey Private Universities 

• Berkeley College - Woodland Park, NJ  
• Beth Medrash Govoha - Lakewood, NJ  
• Bloomfield College - Bloomfield, NJ  
• Caldwell College - Caldwell, NJ  
• Centenary College - Hackettstown, NJ  
• College of St. Elizabeth - Morristown, NJ  
• DeVry University: North Brunswick - North Brunswick, NJ  
• Drew University - Madison, NJ  
• Fairleigh Dickinson University: College at Florham - Madison, NJ  
• Fairleigh Dickinson University: Metropolitan Campus - Teaneck, NJ  
• Felician College - Lodi, NJ  
• Georgian Court University - Lakewood, NJ  
• Monmouth University - West Long Branch, NJ  
• Princeton University - Princeton, NJ  
• Rabbi Jacob Joseph School - Edison, NJ  
• Rabbinical College of America - Morristown, NJ  
• Rider University - Lawrenceville, NJ  
• Saint Peter's College - Jersey City, NJ  
• Seton Hall University - South Orange, NJ  
• Somerset Christian College - Zarephath, NJ  
• Stevens Institute of Technology - Hoboken, NJ  
• Talmudical Academy of New Jersey - Adelphia, NJ 

Public 2-year colleges in New Jersey: New Jersey Technical Colleges 

• Atlantic Cape Community College - Mays Landing, NJ  
• Bergen Community College - Paramus, NJ  
• Brookdale Community College - Lincroft, NJ  
• Burlington County College - Pemberton, NJ  
• Camden County College - Blackwood, NJ  
• County College of Morris - Randolph, NJ  
• Cumberland County College - Vineland, NJ  
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• Essex County College - Newark, NJ  
• Gloucester County College - Sewell, NJ  
• Hudson County Community College - Jersey City, NJ  
• Mercer County Community College - West Windsor, NJ  
• Middlesex County College - Edison, NJ  
• Ocean County College - Toms River, NJ  
• Passaic County Community College - Paterson, NJ  
• Raritan Valley Community College - North Branch, NJ  
• Salem Community College - Carneys Point, NJ  
• Sussex County Community College - Newton, NJ  
• Union County College - Cranford, NJ  
• Warren County Community College - Washington, NJ 

Private 2-year colleges in New Jersey: New Jersey Junior Colleges 

• Assumption College for Sisters - Mendham, NJ  



24	
  
	
  

NJ ACE Net Grant Application 
For Campus Activities to Support OWHE/NJ ACE Net Goals 

 
Directions: Institutional Representatives will complete the following grant application, and if accepted, 
be responsible for appropriate fiscal oversight of the grant award.  Please type directly on this form. 

Institutional Representative Contact Information 

Name: 
Title: 
Email: 
Work Phone/Extension: 
Name of Institution: 
Institution Address: 
City/Zip Code: 
 
Describe specific campus activities.  Include measurable goals (i.e., expected number of attendees at 
for a campus brown-bag lunch).   Identify the month(s) the activities will be held. 

 

 

 

Provide a brief narrative of how the activities will meet one or more OWHE/NJ ACE Net goals to 
Identify, Develop, Encourage, Advance, Link, Support women in higher education.   

 

 

Select the grant award amount.  Check the appropriate amount. 

____$250      ____$200  ____$150    _____$100 

 

I understand that if my grant application is approved, I will receive a check for the amount requested.  I must utilize 
the funds requested within the academic year it was received.  By May 30 of that academic year, I will submit a one 
page written report describing: 1) the activities completed, 2) the measurable outcomes achieved, 3) evaluation 
results if applicable and 4) how any monies left over will be used to support the goals of OWHE/NJ ACE Net in 
advancing women in higher education at my campus.   I will submit a written account of how any remaining balance 
was spent by December 30 of the same year following the May 30 grant report. 

______________________________________   _________________ 

Institutional Representative Electronic Signature          Date 


